
Page 1 

REPORT TO GOVERNANCE AND AUDIT 
COMMITTEE 

REPORT OF:  CORPORATE FINANCE MANAGER 

REPORT NO: CFM413

DATE:    21 March 2017

TITLE: Local Code of Corporate Governance

KEY DECISION  OR 
POLICY FRAMEWORK 
PROPOSAL:

None

EXECUTIVE MEMBER: 
NAME AND 
DESIGNATION:

Councillor Mrs Frances Cartwright
Executive Member Governance

CONTACT OFFICER: Richard Wyles
Corporate Finance Manager
r.wyles@southkesteven,gov.uk
Tel: (01476) 406210

INITIAL IMPACT
ANALYSIS:

Equality and Diversity

Carried out and 
Referred to in 
paragraph (7) below:

N/A

Full impact assessment
Required:

No
FREEDOM OF 
INFORMATION ACT:

This report is publicly available via the Your Council and 
Democracy link on the Council’s website: 
www.southkesteven.gov.uk

BACKGROUND PAPERS None

1. RECOMMENDATIONS

The Governance and Audit Committee is requested to review and approve the 
contents of the attached Local Code of Corporate Governance.
 
2. PURPOSE OF THE REPORT

To inform the Governance and Audit Committee of the Local Code of Corporate 
Governance.
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3. DETAILS OF REPORT 

Introduction and Background

The framework and guidance for Delivering Good Governance published by 
CIPFA/SOLACE has been updated in 2016 and this report summarises the main 
changes and details of action required by the Council to ensure compliance. 
Principally, this includes the need to revise and update the Local Code of Governance 
that was last updated by the Council in 2012.

At its meeting on 23 September Governance & Audit Committee was asked to note the 
publication of the new framework for Delivering Good Governance and that the 
Council’s Local Code of Governance would be reviewed and updated prior to 
submission of the updated draft Code – this is now shown at Appendix A.

The new framework and guidance consists of seven core principles (acting in the 
public interest and achieving good governance) and 21 sub-principles (behaviours and 
actions that demonstrate good governance in practice). For ease of reference, these 
principles are set out in detail in the attached document together with a brief 
commentary outlining the Council’s high level commitment.

In terms of a comparison with the 6 principles of the previous Framework, these are 
more or less embedded within 5 of the 7 core principles of the 2016 Framework albeit 
with a different focus and emphasis. In particular, the new principles underpin the 
concept of “public interest” and “public trust” and there is significant emphasis on 
developing cooperation, trust and shared values across the organisation i.e. between 
members, officers, customers and stakeholders. It is suggested that this should 
permeate every aspect of the authority’s culture and become apparent through 
attitudes and behaviours.

It is important that the framework is applied in a way that demonstrates the spirit and 
ethos of good governance which cannot be achieved by policies and procedures 
alone. Shared values that are integrated into the culture of the Council and are 
reflected in behaviour, attitudes and policy are hallmarks of good governance. In other 
words, it is more about hearts and minds and a different way of looking at events eg 
measuring success is not just about “how we perform” but “how we behave”.

The governance framework brings together an underlying set of legislative 
requirements, good practice principles and management processes. It comprises the 
systems, processes, culture and values by which the Council is directed and 
controlled, and through which it accounts to, engages with and informs the local 
community. It enables the Council to monitor the achievement of its strategic 
objectives.

The Local Code of Governance should bring all these principles and practices together 
into one document and makes them open and explicit. It should identify areas where 
further action is required to meet changing circumstances and/or to ensure that the 
Council follows best practice in all aspects of governance. In addition, the Local Code 
of Governance provides a public statement that sets out the way in which the Council 
will meet and demonstrate its commitment to delivering good governance in all areas 
of its work. 
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Once revised, the Code will be required to be tested annually and will support the 
Annual Governance Statement prepared for the financial year 2016/17 onwards. 

4. OTHER OPTIONS CONSIDERED

None

5. RESOURCE IMPLICATIONS 

This report has no direct impact on the Council’s resources, including finance/budget, 
people, land/property etc.

6. RISK AND MITIGATION 

None

7. ISSUES ARISING FROM IMPACT ANALYSIS

None

8. CRIME AND DISORDER IMPLICATIONS

None

9. COMMENTS OF FINANCIAL SERVICES

These are included in the report.

10. COMMENTS OF LEGAL AND DEMOCRATIC SERVICES

The revision of the Code is essential to ensure it is up to date and fit for purpose 
sufficient to maintain the principles of good governance and to ensure ethical 
standards are met. The revised Code has been developed in accordance with 
guidance issued by CIPFA/SOLACE on Delivering Good Governance in Local 
Government:  Framework (2016 Edition).

11. COMMENTS OF OTHER RELEVANT SERVICES

None

12.     APPENDICES:

Appendix A – Local Code of Corporate Governance


